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IN THE CIRCUIT COURT, SEVENTH JUDICIAL CIRCUIT
IN AND FOR VOLUSIA COUNTY

MARK FLOWERS, Case No.
Plaintiff,

V.

VOLUSIA COUNTY, FLORIDA

Defendant.

COMPLAINT AND DEMAND FOR JURY TRIAL

Plaintiff, MARK FLOWERS (hereinafter “Plaintiff”), by and through his undersigned
counsel, hereby sues Defendant, VOLUSIA COUNTY, FLORIDA (hereinafter “Defendant”), and

states as follows:

JURISDICTION AND VENUE

1. This is an action for damages in excess of $50,000.00.
2. Venue lies within Volusia County because a substantial part of the events giving
rise to this claim arose in Deland, Florida, which lies in this Judicial District.

INTRODUCTION

Plaintiff Mark Flowers has brought claims against Defendant Volusia County for various
state and federal labor and employment violations relating to his employment with Defendant.
Plaintiff Mark Flowers was recruited to work for Defendant in 2014 and planned to work for
Defendant until he retired. Plaintiff Mark Flowers was well qualified for his position and
performed his position well and to the satisfaction of Defendant. After Plaintiff Mark Flowers
engaged in protected activities by reporting violations and suspected violations of laws, rules, and

regulations which created a substantial and specific danger to the public’s health, safety, and
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35.  Immediately after he submitted his formal written complaint, Defendant retaliated
and discriminated against Plaintiff by placing him on administrative leave on August 15, 2022.

36.  Plaintiff remained on this humiliating and demeaning administrative leave for over
four months, which removed him from his post.

37 On December 9, 2022, the same day Defendant received Plaintiff”s EEOC Charge
of Discrimination filed with the federal government, Defendant advised Plaintiff they had an
“intent” to terminate him.

38.  On January 6, 2023, Defendant terminated Plaintiff via letter because he engaged

in the protected activities described above.

COUNT ONE
(Violations of the Florida Public-Sector Whistle-Blower Act)

40. Plaintiff re-alleges and adopts paragraphs 1-38 as though set forth fully herein.

41. This is an action for damages pursuant to Florida’s Public-Sector Whistleblower
Act.

42. As set forth above, after Plaintiff engaged in protected activities, Defendant
retaliated against Plaintiff, removed job duties from Plaintiff, told him to work out of a conference
room, demeaned Plaintiff, spread rumors about Plaintiff, placed Plaintiff on an administrative
leave, investigated Plaintiff and fired Plaintiff after Plaintiff complained and objected to
Defendant’s illegal conduct, properly and timely to Defendant, which includes misfeasance,
malfeasance, and violations of laws, rules, and regulations which created a substantial and specific
danger to the public’s health, safety, and welfare, in compliance with Fla. Stat. § || Gz

43. As a result of the retaliatory actions of Defendant, Plaintiff has suffered damages
including lost wages, benefits, and other remuneration, emotional distress, and humiliation. These

losses are permanent and will continue into the future.
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